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IMPACT ASSESSMENT: METHODOLOGY AND DEMOGRAPHICS
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BENEFICIARIES RELATIONSHIP TYPES WITH SAORSA

PROJECT
PARTICIPATION

66%

TRAINING S CAREER
PROGRAMS
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SAORSA PROJECT BENEFICIARIES

Prof-Orientation and Career
Development for Youth living in
mountainous Ajara 2019

Employment and Career Development of
Women for Democracies 2020 Young girls and women in Ajara Region

2023

Young Girls and Women Human Rights

Rural Wonen’s Voice | 2019 (219, Defenders Program 2022

Promoting Entrepreneurship and Public
Policy Dialogue among women living in

Adjara 2021-2022

Career Development Program for youth
living in Adjara Region 2018-2019

areer development program for

R ) el 20182020 students living in Ajara (2018-2019)
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BENEFICIARIES' PROJECT
PARTICIPATION GOAL

CAREER GROWTH
QUALIFICATION DEVELOPMENT

74%

40%

34%

24%

21%
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SOCIAL STATUS COMPARISON

JOB SEEKER
EMPLOYED

SELF-EMPLOYED
ENTREPRENEUR 8%

28% UNIVERSITY STUDENT

000000
0006000

HIGH SCHOOL STUDENT

BEFORE PARTICIPATION

AFTER THE PROGRAM COMPLETION
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PERSONAL CHARACTERISTICTS
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BEFORE PARTICIPATION ‘ AFTER THE PROGRAM COMPLETION




N 93Mm30390M0 j th
52’5",3;55’}”

. R Lodomazgmmbnzgab L J

810UT OF 90 BENEFICIARIES PROFESSIONAL
LIFE HASIMPROVED AFTER THE
COMPLETION OF SAORSA'S
PROJECTS/TRAININGS/CAREER PROGRAMS
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PROMOTIONRATE OF BENEFICIARIES
AFTER THE PROGRAM COMPLETION
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PROMOTED
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BENEFICIARIES' SOCIAL STATUS
AFTER THE PROGRAM COMPLETION

s
S

MADE PROFESSIONAL CHOSE DESIRED SET CAREER
DECISIONS PROFESSION GOALS
INDEPENDENTLY

TOOK
EFFECTIVE
STEPS

GROWN
PROFESSIONALLY
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BENEFICIARIES' SOCIAL CONDITION
AFTER THE PROGRAM COMPLETION

\\ \
58% ) |

|
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61% ) [ 189%)

RECEIVED INFORMATION RECEIVED INCREASED
FOR PROFESSIONAL OPPORTUNITIES FOR MOTIVATION FOR
ADVANCEMENT PROFESSIONAL EMPLOYMENT
GROWTH

INCREASED
FINANCIAL
INCOME

INCREASED
. FINANCIAL INCOME
| BY THEIR OWN
OCCUPATION
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BENEFICIARIES' SOCIAL CONDITION
AFTER THE PROGRAM COMPLETION

IMPROVED BECAME COMPETITIVE BEGAN ACTIVE
PROFESSIONAL ONLABOR MARKET PARTICIPATION INDIFFERENT
QUALIFICATIONS TRAININGS AND PROJECTS

RECEIVED
EMPLOYMENT
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RECEIVED BENEFITS FROM THE FUNDED PROJECTS
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SAORSA BENEFICIARIES 2024

92%3 42%

WOMAN YOUTH

SAORSA MISSION

TO STRENGTHEN EMPLOYMENT OPPORTUNITIES IN
THE LOCAL AND INTERNATIONAL LABOR MARKET,
ESPECIALLY FOR YOUTH AND WOMEN, BY INCREASING
ACCESS TO NON-FORMAL EDUCATION AND
SUPPORTING EMPLOYMENT POLICY IMPROVEMENT.
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YOUNGSTER - PROF-ORIENTATION AND
CAREER DEVELOPMENT PROGRAM ALUMNI
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MY GOAL WAS TO CHOOSE THE RIGHT PROFESSION;  WENT
THROUGH TRAINING WITHIN THE PROJECT. THE
PROFESSIONS THAT WE WANTED WERE SELECTED AND
WE WERE GIVEN THE OPPORTUNITY TO GO THROUGH
PRACTICES, IT WAS ONE OF THE IDEAL PROJECTS IN
WHICHIPARTICIPATED.

YOUNGSTER FROM SHUAKHEVI @ & , ,
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¥ EMPLOYED WOMAN - EMPLOYMENT AND
v ~. SELF-EMPLOYMENT SKILLS PROGRAM
- | ALUMNA
1

MY GOAL WAS TO MAKE WOMEN STRONGER, TO GET
INVOLVED IN CIVIL AND POLITICAL ACTIVISM. AT FIRST, I DID
NOT THINK THAT ' WOULD GET THISRESULT. | GOT MORE
THANEXPECTED. ILEARNED TO MAKE DECISIONS, WHICH WAS
A CHALLENGE FOR ME BEFORE. IMOVED FORWARD AND
REALIZED THAT A WOMAN IS MORE CAPABLE OF BEING A
DECISION-MAKER.

EMPLOYED WOMAN FROMBATUMI @ g , ,
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RURAL WOMEN - ENTREPRENEURSHIP
AND LEADERSHIP SCHOOL ALUMNA FROM = iy
MOUNTAINOUS ADJARA

| CAME TO "SAORSA" WITH THE DESIRE TO RECEIVE
INFORMATION. HAD NO INFORMATION ABOUT
ENTREPRENEURSHIP. IHAD A NEWLY PLANTED GARDEN.
"SAORSA" TRAINING HELPED ME LEARN HOW TO EXPAND MY
BUSINESS AND GET ADDITIONAL FINANCES.  THOUGHT AS IF
THISINFORMATIONDID NOT EXIST FOR ME, BUT IN "SAORSA" |
RECEIVEDIT, OWNED IT.IGET INFORMATION FROM "SAORSA",
SHARE AND EMPOWER OTHER WOMEN AS WELL.

RURAL WOMAN FROM KHULO @ ‘ , ,
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CAREER EDUCATION AND CAREER
THERAPY PROGRAM ALUMNA

| OBSERVE THAT THOSE WHO COME TO "SAORSA" STAY UNTIL THE END, AND THE
REASONFOR THIS IS THAT NO ONE IS LEFT UNATTENDED. THE ENVIRONMENT OF
"SAORSA"IS CREATED BY CONSTANT WORK, WHICH WE ALL SEE.IN OTHER
ORGANIZATIONS, SOME PROCESSES ARE DONE ONCE AND THEN THEY NEITHER READ
THE RESULT NOR THINK ABOUT THE FUTURE PERSPECTIVE. A LIVING CHAIN OF
PROCESSES IS CREATED IN "SAORSA".

GENERALLY, WE HUMANS DO THINGS AND THEN LEAVE THEM, BUT "SAORSA" IS LIKE
SINKING YOUINTO ABOTTOMLESS SEA. AFTER "SAORSA" | COMMUNICATE WITH
MORE PEOPLE. | THINK THAT INDIFFICULT SITUATIONS, INPERSONAL SPACE OR AT
WORK, lHAVE SAORSA AS SUPPORTER. ' WAKE UP IN THE MORNING WITH HOPE. |
WANT OTHER WOMEN TO BE GIVEN THE OPPORTUNITY TO INTERACT WITH
SAORSA, RURAL WOMEN ESPECIALLY NEED EMPOWERMENT AND LACK SIMILAR
OPPORTUNITIES

RURAL WOMAN FROM KHULO , ,
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WWW.SAORSAGLOBAL.COM



	Page 1
	Page 2
	Page 3
	Page 4
	Page 5
	Page 6
	Page 7
	Page 8
	Page 9
	Page 10
	Page 11
	Page 12
	Page 13
	Page 14
	Page 15
	Page 16
	Page 17
	Page 18
	Page 19

